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Purpose of Policy:  Though this policy was created to address issues specific to the Coronavirus pandemic, the policy has been adopted to apply to all vaccinations for contagious diseases.  As additional information is known this policy is subject to change.
Policy:
JFS’s policy in response to vaccinations (COVID-19 and beyond)
    1. JFS follows guidelines of the CDC, the Minnesota Department of Health and the governor of Minnesota. As these guidelines change, JFS may amend or change this policy accordingly. JFS also follows guidelines of funders and contractors who we work with, such as UCare, Ramey County and Medica.

    2. JFS’s general policy is to encourage all employees and volunteers to receive the then current and approved vaccines for infectious diseases, including but not limited to Covid vaccinations.

    3: For unvaccinated employees, reasonable accommodations (as defined by relevant laws, rules and regulations, including the American with Disabilities Act) will be made for individuals for disability or religious reasons. Please note that there are circumstances in which no reasonable accommodation is possible.

    4.. JFS reserves the right to ask employees about their vaccination status as may keep records of responses.  This information will be treated as confidential by JFS management.

    5.  In general, in-person services constitutes best practices. Management reserves the right to determine and advise employees if in person client meetings are or are not allowable, with management to take into consideration the vaccination status of the client and the employee.

  6. This policy is subject to change.
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